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Overview

In June 2008 the government published A Framework for a Fairer Future outlining plans for the introduction of a single equality duty. Government has now published its response to the consultation on the Green Paper, Discrimination Law Review: A Framework for Fairness: Proposals for a Single Equality Bill for Great Britain, June 2007. This document provides an account of the reasoning underpinning the various decisions reported in the Framework, and gives fuller information on the new duty. This briefing focuses on the single equality duty. 

In outline, it has been decided:

· to introduce a new streamlined public sector equality duty to replace the race, disability and gender equality duties 

· to frame the new duty in a way which makes clear the outcomes it is designed to achieve 

· to retain the existing structure of general and specific duties (leaving open the possibility of application of different duties to different authorities, as now)   

· to extend the new equality duty to age, sexual orientation and religion or belief and to make explicit that it covers gender reassignment. 

The Equality Bill will be introduced in the next parliamentary session, in December or early in the new year. The implementation of the new duty will be delayed until 2010 - 2011 at the earliest, after the three-year reviews of the gender and disability duties have been completed. A cross-government working group will consider the specific duties in the meantime. 

This briefing was prepared by Hilary Kitchin, a policy analyst in LGiU.
